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Evidence and views on the provision of period products 

This submission is based on my own research undertaken as part of my contractual 
obligations as a Professor of Gender and Employment Studies at Heriot Watt 
University. It does not represent the views of my employer. 

Between 2017 and 2019 I have undertaken three research projects exploring 
disability amongst university workers, particularly PhD students and academics. Two 
of these projects have focussed specifically on gynaecological health conditions and 
their impact on the lived experience of the workplace and subsequent impacts on 
career progression. 

 

While the focus on period poverty has almost exclusively focussed on those who are 
in education (school, college and university), my research suggests that such a focus 
misses the experiences of those who are in employment.  

Within universities in the UK (including Scotland), many employees are on temporary 
and precarious contracts. During a survey of over 600 university workers, period 
poverty was reported by a minority of respondents. Those who did report period 
poverty indicated that due to their precarious and often low paid employment they 
were unable to afford menstrual products (tampons, towels etc), but that this also 
extended to pain medication and other materials necessary to alleviate symptoms. 
Respondents indicated that they would like to see universities provide menstrual 
products beyond the tampons and towels, and this may include ready access to toilet 
facilities, disposal bins and also heat pads. 

Qualitative responses in my research have also indicated that trans and non binary 
people face barriers accessing menstrual products and as such provision should 
extend to all toilet facilities.  

Further, in the remaining two studies, qualitative responses suggest that menstrual 
product provision should be mindful of the needs of women with gynaecological 
health conditions and also those experiencing menopause. This may include 
continence products, flexible working, pain medication, and support for travel to work 
(for some respondents, accessing work was difficult due to heavy menstrual flow and 
access to public transport). 
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My data suggests that our understanding of period poverty needs to extend beyond 
young people, to recognise that it affects people in employment. Further, that non-
binary and trans people require particular support.  


