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___ 
 
16 January 2019 
 
Dear Convener,  
 
Thank you for inviting me to give evidence to the Committee on 6 December, I  hope you 
found the session as useful as I did.  During the session I agreed to provide the committee 
with further information which I attach below.   
 
I look forward to continuing to work with the committee. 
 
Best wishes,  
 

 
 

CHRISTINA MCKELVIE 
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Information for Equalities and Human Rights Committee, following Committee 
meeting on 6 December 2019  
 
Action to improve data on ethnicity. 

 
Scotland’s Equality Evidence Strategy was published by the Scottish Government in July 
2017.  High quality equality evidence and analysis is vital to underpin effective and inclusive 
policy making in Scotland.  However, despite improvements in recent years, there remain 
gaps in Scotland’s equality evidence base.  This report sets out a four year strategy (2017-
21) describing the equality evidence gaps, including those on ethnicity, we have identified in 
concert with our partner organisations and academic colleagues, and details a strategic 
approach to strengthening Scotland’s equality evidence base.   

 
The Scottish Government and its agencies collect, analyse and publish equality-relevant 
evidence across a wide range of policy areas.  In order to make it easier for users to locate 
and access this information, the Scottish Government launched an equality evidence web 
resource, the Equality Evidence Finder, in 2012 which provides a wealth of data and other 
evidence with accompanying commentary, background papers, and links to further 
information.  The Scottish Government carried out a survey of users in summer 2017, and 
has utilised the findings from this along with the data gaps identified in the Equality Evidence 
Strategy, to further develop the website and its content.  Its equality analysis team has 
recently moved the content to a new more modern web platform and this new site was 
launched in December 2018.  This site will make it easier for users to locate evidence on 
ethnic group and interact with the data.  It is closely aligned with the refreshed National 
Performance Framework (NPF) - this has several advantages, including raising the profile of 
Equality Evidence Finder and making it easier to improve ethnicity breakdowns within the 
NPF indicators.     

 
The census is the most comprehensive source of equality and ethnicity data in Scotland, 
allowing for detailed analysis by equality group and by sub-national geography.  The Scottish 
Government is engaging with the National Records of Scotland (NRS) on the development of 
the ethnic group question for the 2021 Census exercise.   

 
The Scottish Government now pool ethnicity data from three major household surveys and 
have created the Scottish Surveys Core Questions (SSCQ).  This is now an annual Official 
Statistics publication which enables the production of reliable and detailed information on the 
composition, characteristics and attitudes of Scottish households and adults across a 
number of topic areas including equality characteristics, housing, employment and 
perceptions of health and crime.  The SSCQ has gained 'Official Statistics' status and is now 
a key annual source of ethnicity data in Scotland. 

 
There are other major sources of ethnicity data in Scotland. The Annual Population Survey 
(APS) provides breakdowns of key labour market statistics by ethnic group. The Scottish 
Household Survey (SHS), the Scottish Crime and Justice Survey (SCJS) and the Scottish 
Health Survey (SHeS) make up part of the Scottish Government's set of core questions but 
also provide ethnicity evidence in their own right on many important policy areas such as 
neighbourhoods and communities, access to the internet, and transport.  There are strong 
administrative data sources within education such as the annual pupil census and Scottish 
Funding Council (SFC) data for further and higher education students. 
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The NHS collect a wealth of administrative data, and their Information Services Division (ISD 
Scotland) are working to improve the ethnicity breakdowns available from this. They have 
developed a report titled 'Measuring use of health services by equality groups'. This report 
sets the scene in terms of data availability and presents comparisons where data are 
available (referencing existing work and presenting results of new analysis on age and sex 
and a new approach to boost the completeness of ethnicity recording in health datasets). It 
also outlines next steps to further develop and improve measurement and use of equality 
data.  Alongside the report, ISD released a health dataset equality evidence finder to make it 
easier for users to identify what data and evidence is available. This complements the 
broader equality evidence finder produced by the Scottish Government. The ISD version is 
hosted on their website and was published in June 2017. 

 
In addition to its own surveys, the Scottish Government regularly funds specific modules 
within the Scottish Social Attitudes Survey (SSA) to answer key questions around equalities 
issues.  Repeating these modules at certain time intervals allows for trend data and 
measuring change in attitudes towards minority ethnic groups over time. 
 
Learning from international examples of systems of gender recognition. 
 
On international examples of systems of gender recognition, Annex D of the Scottish 
Government consultation, issued in November 2017, outlined the Scottish Government’s 
understanding of the position then in other countries.  Annex D is at 
https://www.gov.scot/publications/review-gender-recognition-act-2004/pages/14/  
 
Since the Scottish Government consultation issued, a review has taken place in the Republic 
of Ireland of their legislation.   The report, dated June 2018, to the Minister for  Employment 
Affairs and Social Protection is at 
http://www.welfare.ie/en/downloads/GRA%20Review%20Report.pdf “ 
 
Changing Places Toilets 

 
Work is currently underway through building regulations which would require Changing 
Places Toilets (CPTs) in certain large non-domestic buildings.  The changes being 
considered would apply to certain types of large new buildings and may include: large 
enclosed shopping malls, leisure centres, schools (possibly community schools with public 
facing areas), hospitals, large stadia and arenas—the details and trigger points necessitating 
a CPT are still under consideration.  Public Consultation on this is likely to take place in the 
early part of 2019. This proposed change to the building regulations would not place a 
responsibility on building owners to retro-fit CPTs in existing buildings as the building 
regulations do not apply retrospectively 

 
Blue Badge Scheme 
 
We are committed to improve the Blue Badge Digital Service. It will be rolled out by all four 
UK Transport Departments. This will provide a simpler application process that’s been 
extensively tested with disabled people. It’s currently in Private Beta which means it’s live in 
a number of Scottish local authorities, to make sure it meets everyone’s needs. As time goes 
on, it gives us the flexibility to make the process even quicker for end-users, such as by 
linking up with social security data automatically. 
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Provision for people to adapt their homes. 

 
Since the integration of health and social care, Integration Joint Boards (IJBs) are responsible 
for the planning and delivery of adaptations and for reviewing and developing services to 
improve outcomes for people who require adaptations.  
 
The Scottish Government has also provided funding directly to Registered Social Landlords to 
assist them in providing adaptations for their tenants (£10 m in 2018-19) but since the 
integration of health and social care the bulk of funding for adaptations comes from Health and 
Social Care Partnerships. For 2019-20 we have protected the funding available to assist 
Registered Social Landlords (RSLs) in delivering adaptations for older and disabled tenants 
and maintained the budget at £10m. It is for individual RSLs to determine how to make best 
use of the adaptations funding received from the Scottish Government. 
 
This is a complex area. Progress has been made by some IJBs in reviewing and planning 
adaptations services but there is clearly more work to be done. To support this, officials are 
reviewing the existing statutory guidance on adaptations. We intend to issue revised and 
updated guidance for IJBs in 2019. 
 
Recording sexual harassment in schools  

 
As the Deputy First Minister outlined in his evidence to the Equality and Human Rights 
Committee on 13 December 2018, the Scottish Government is very grateful to the Young 
Women Lead (YWL) Committee for their report on sexual harassment in schools.  The 
Scottish Government is working to take forward the YWL Committee’s recommendations and 
the Deputy First Minister has agreed to write to the Equalities and Human Rights Committee 
with the Government’s response to each recommendation. 
 
The YWL committee’s report includes a recommendation to establish a mandatory 
framework for evaluating sexual education to ensure quality and consistency across 
Scotland.  Education Scotland Inspectors undertake an evaluation of the quality of learning 
and teaching in Scottish schools and education services.  Inspections are guided through 
their school inspection framework.  Schools are also encouraged to undertake self-
evaluation using the ‘How Good is our school’ framework document. ‘How Good is Our 
School 4’ (HGIOS 4) includes a safeguarding quality indicator and specific quality indicator 
on ensuring wellbeing, equality and inclusion. 
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