
Scottish Ministers, special advisers and the Permanent Secretary are 

covered by the terms of the Lobbying (Scotland) Act 2016.  See 

www.lobbying.scot 
 

St Andrew’s House, Regent Road, Edinburgh EH1 3DG 

www.gov.scot 

 

    

 

Minister for Business, Fair Work and Skills 

Jamie Hepburn MSP 

 

 

T: 0300 244 4000 
E: scottish.ministers@gov.scot 

 

 

 

Clare Adamson MSP 
Convener 
Education and Skills Committee 
The Scottish Parliament 
Edinburgh 
EH99 1SP 
 

 

___ 
 
17 December  
 
 
 
Dear Clare  
 
In response to the Committee’s letter of 12th November 2019, I am writing with an update on 
the Scottish Government’s progress around enhancing our understanding of the destinations 
of young people upon leaving education and the role this could play in relation to your future 
enquiry into STEM based careers.  
 
The ambition of the Scottish Government’s STEM Education and Training Strategy is to inspire 
and encourage children and young people to study STEM subjects and develop the necessary 
skills to progress on to STEM careers. This complements the work of the DYW programme, 
which aims to better prepare children and young people aged 3–18 for the world of work. I 
note that the Education and Skills Committee have recently published their report on STEM in 
the Early Years. We are considering the recommendations from that report and will respond 
in due course. 
 
The dataset used by the Scottish Government to produce school leaver destination statistics 
provides information on the destination category of school leavers and is used as an indicative 
measure to illustrate how well schools and their partners support young people to make that 
important first transition. Where a school leaver is in employment the dataset does not provide 
detail on the specific industry or occupational classification of school leavers, and so, could 
not be used to identify those school leavers who have moved into STEM based careers. 
 
To improve our understanding of young people’s destinations and pathways, the Scottish 
Government continues to progress the Learner Journey recommendations, including better 
use of the Scottish Candidate Number (SCN) to better understand transitions. We have 
established the extent to which the SCN is used across the education and skills sectors and 
are now engaging with partner organisations and colleagues to discuss different aspects of 
the SCN. This includes discussions with University and College data collectors on what can 
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feasibly be done to improve the coverage of the SCN and make better use of it as a variable 
to understand learner journeys.   
 
The Scottish Government also publishes information from the Longitudinal Education 
Outcomes (LEO) data. This project links HMRC tax records and DWP benefits information to 
education data for learners who complete a university or college course at a Scottish 
institution, or a modern apprenticeship within Scotland. The LEO data offers the opportunity 
for the Scottish Government to track progress of recent learners by looking at median 
earnings, and rates of those in sustained employment in the years after they have completed 
their tertiary education or apprenticeship. This can give an indication of how successful 
Scottish learners are at finding, retaining and progressing in employment within the UK. The 
data, can also provide this information split by subject allowing us to see the financial benefits 
for those who participate in a STEM education.    
 
As I explained to the Committee in my previous letter of 5 June 2019, for a variety of reasons 
it is not possible to directly identify the number of people on zero hours contracts within School 
Leaver Destinations statistics.  However, we have sought to improve the robustness of the 
Office of National Statistics (ONS) estimate of the proportion of people in employment in 
Scotland on zero hour contracts. In response to our request, ONS have agreed to add the 
number of people employed on Zero hours contracts to the Annual Population Survey. The 
FLEX10 question, which provides the zero-hours information, will be on all waves and all 
quarters of the Labour Force Survey and the Annual Population Survey boost from January 
2020.   
 
As you will be aware, the legislation relating to zero hour contracts – and indeed wider workers’ 
rights and protections - is reserved.  However the Scottish Government firmly oppose the 
inappropriate use of such contracts and other non-standard types of employment that offer 
workers little or no job security.  Although there has been progress in reducing the use of zero 
hour contracts in Scotland over the past three years, this is a matter which continues to cause 
us concern, and we will continue to press the UK Government for all powers relating to 
employment law in order to allow us to fully deliver our Fair Work ambitions. 
 
You will be interested to know that through our Fair Work First approach, we are extending 
fair work criteria to as many funding streams as we can by the end of the Parliament. The 
criteria includes no inappropriate use of zero hour contracts and payment of the real Living 
Wage. 
 
In addition, we have commissioned research to better understand young people’s experiences 
of precarious and flexible work, to inform how and in what ways we and our partners can 
support young people who want to change their circumstances. SDS have been closely 
involved in this work. I will report back on the findings in early 2020. 
 
 
 
 
 
 

JAMIE HEPBURN 
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