
Anonymous Teacher 1 
 
Recommendation 1: 
Addressing the behaviour of pupils and the failing CFE would also go a long way to 
attracting people to the profession. CFE has failed our pupils, they’re confident 
individuals, but nothing else. The system needs to be overhauled again – the recent 
pay rises have helped, but to be perfectly honest, no amount of money makes it 
acceptable to deal with the defiance and abuse that we receive on a daily basis 
(from pupils and parents). 
 
Recommendation 2/3: 
I am pleased to see that there may be room for manoeuvre with regards the specific 
English/Maths qualifications required to access ITT courses. Attending college to 
achieve these qualifications is expensive and time consuming for anybody, and for 
many people, a reason not to train as a teacher. There are many courses covered in 
degrees/college that could work as bridging/alternatives and these should be 
seriously considered. I will highlight that the teaching profession was a Computing 
teacher short for 3 years longer than necessary due to these restrictions, and my 
household £1600+ short of income due to paying for qualifications which the degree 
achieved had technically covered. 
 
Recommendation 9: 
Never mind giving ASN training to student teachers, what about fully registered 
staff? The number of ASN pupils is growing at a rapid rate, and the training all staff 
are getting is very poor. What there is available really doesn’t take into account the 
lack of time available to secondary teachers and the revolving door system - how 
can I support the huge variety of needs in my classroom (and that’s 18 different 
classes in S1/2) when the school cannot cope with the sheer number of ASN needs 
and provide the information, advice and support required? 
 
Recommendation 11: 
There are huge variances between ITT providers and the experiences gained both 
within university, and on placement. There are some excellent practices taking place 
(Glasgow) and other establishments really need to take a look at how this university 
are providing their ITT and consider similar practice themselves. Students at 
University of Glasgow are highly positive about their experiences and said the 
lessons learned were incredibly valuable and supportive. 
 
Recommendation 12/13: 
Any training or support would be welcomed. Students are currently placed with very 
little information/guidance, however where in the WTA would this time be factored 
in? Not everyone gets a student, and I for example, am on my maximum contact 
time, meaning I don’t have any free time for mentoring. Having a student is a 
valuable asset, and has been very beneficial to me, as I am a single person 
department, but it has meant 5 weeks of longer working hours to accommodate the 
mentoring aspect of having a student, as my non-contact time was not my own 
during their placement. Schools opting out may be doing so for valuable reasons and 
shouldn’t be vilified for doing so – students are hard work, and not everyone is up to 
the job of supporting one. 
 



Recommendation 14: 
Having just mentored a student teacher who required to stay in B&B accommodation 
for the duration of the placement, there is significantly more work required in this 
area. There is no need for this to happen unless sending students to the Highlands 
and Islands. This student spent 5 weeks (Sunday-Thursday) in a small room, carting 
all university and placement materials to the placement via public transport. The 
student spent every night eating takeaway food as no provision was available for 
preparing meals. The student will be reimbursed for the expenditure, but only after 
they forked out initially, and will only receive part of the money spent back 
(apparently £30 per night will be paid, the accommodation cost them £40 per night).  
 


