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 6 February 2020 

Dear Jamie, 
 
Gender Pay Gap 
 
As you are aware, on 26 June 2017, the Committee published its report on its 
Gender Pay Gap inquiry. The Committee received responses from the 
Scottish Government and SPCB. 
 
I am writing on behalf of the Committee to request an update from the 
Scottish Government on its ongoing work in this area. 
 
The annexe to this letter sets out the details of follow up work identified by the 
Committee and subsequently by the Scottish Government; I would be grateful 
if you could provide details of progress on work identified under each heading.  
 
The Committee notes that the Summary of Earnings Statistics from the 
Annual Survey of Hours and Earnings was published by ONS in October 
2019. This showed that the Gender Pay Gap for full-time employees in 
Scotland increased from 5.6% in 2018 to 7.1% in 2019. The Committee 
invites you to comment on why the Scottish Government thinks that the 
gender pay gap has widened during this period. 
 
I also note the Scottish Government published its Gender Pay Gap Action 
Plan in March 2019 and will undertake to provide an annual report to the 
Committee. The Committee would be grateful for an update on the timing of 
this publication. 
  
It would be helpful if you could respond by 28 February. 
 
Kind regards, 

http://www.scottish.parliament.uk/S5_EconomyJobsFairWork/Reports/EJFWS052017R06.pdf
http://www.scottish.parliament.uk/S5_EconomyJobsFairWork/Inquiries/20171004_-_Revised_Response_to_Recommendations.pdf
http://www.scottish.parliament.uk/S5_EconomyJobsFairWork/Inquiries/201701026-SPCB-Response.pdf


 

Gordon Lindhurst MSP 

Convener 



The Committee made a number of recommendations in its report. The 
Committee seeks an update on the following areas: 

 National Performance Framework – The Committee asked the Scottish 

Government to explore the feasibility of comparing Scotland’s pay gap 

performance with other European countries and reporting progress 

through the NPF. The SG responded that future work on 

developing and improving the National Performance Framework 

indicator set as a whole will consider additional comparators 

where this is appropriate, including exploring the feasibility of 

comparing Scotland pay gap performance with other European 

countries. 

 Research – The Committee recommended that further analysis of the 

economic benefits of reducing the gender pay gap is needed. The SG 

responded that it firmly values the expertise of stakeholders, 

including Close the Gap, and their enterprise partners, and will 

work with them in scoping this research and taking it forward.  

 Data – The Committee recommended that the SG should collect data 

on flexible working requests. In its response the SG said it would 

explore whether conducting a wide-ranging survey of employees 

in Scotland, to ascertain how many want/need flexible working 

and how many have it, would be useful. 

 Returner Programme – The Committee recognised that different 

approaches to returners’ programmes were required for different 

sectors and best practice examples should be used to tailor these 

programmes. In its response the SG noted it would conduct an 

evaluation of the returner programme in partnership with the 

approved projects to assess the success or otherwise of the 

various approaches taken by projects when reaching out and 

supporting different client groups, employers and industrial 

sectors.  We will therefore be able to work with partner projects 

and their wider network to identify and learn from best practice. 

The Committee notes the Scottish Government’s subsequent plans to 

invest £5 million in a three-year women’s returner programme and 

requests an update on this work.  

 Business Pledge – The Committee recommended that the gender 

element of the Scottish Business Pledge be redesigned. In its 

response the SG said that it broadly accepted this proposal. The 

SG refreshed the Scottish Business Pledge in October 2019 and the 

Committee seeks an update on how this new pledge addresses the 

Committee’s concerns.  

 Regional Selective Assistance and account management - The 

Committee recommended that the enterprise agencies require all 

account managed businesses to have or produce gender pay gap 

reports and action plans. The Committee also recommended that those 



who receive significant support, such as Regional Selective Assistance 

grants, should also be asked to have or produce gender pay gap 

reports and action plans for their Scottish operations. The SG said it 

would continue to explore with enterprise agencies how we can 

increase the number of businesses who produce pay gap reports 

and action plans and continue to signpost businesses to the 

relevant guidance available, mentioned elsewhere in this 

response. 

 Mentoring – The Committee recommended that the SG reviews 

mentoring opportunities available to female entrepreneurs. The SG 

said SE is currently assessing the existing provision via the 

Scottish Chambers of Commerce and Women’s Enterprise 

Scotland before developing further. 

 


