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ECONOMY, ENERGY AND FAIR WORK COMMITTEE 

PRE-BUDGET 2020-21 SCRUTINY: ENTERPRISE AGENCY FINANCIAL SUPPORT  

SUBMISSION FROM WOMEN’S ENTERPRISE SCOTLAND 

 

Introduction 

Women‟s Enterprise Scotland welcomes the opportunity to contribute to the debate on 

enterprise agency financial support including RSA grant funding support.  While there is a 

lack of gender disaggregated data, our response below highlights some of the key issues. 

Women‟s Enterprise Scotland (WES) is a research-led, not for profit Community Interest 

Company which works to create an environment where women can start up in business and 

thrive. Through the provision of gender-specific business support including training in ideas 

generation, business creation, business leadership and business growth, WES aims to 

catalyse local economies and communities. Unlocking the estimated £8.8bn economic 

potential of women owned businesses in Scotland.  

WES has an ambition for women-owned businesses in Scotland and is working to establish 

women‟s business centres. WES has provided consultancy to the Welsh Government on 

developing their strategic framework on women‟s enterprise and is a member of the T-20, 

the think tank and “ideas bank” of the G20 group of governments and central banks.  

 

Background 

Studies evidence that women face specific challenges when starting up or growing a 

business and access to finance is a noted issue12. Research continues to highlight the 

value of gender-disaggregated data34, yet there does not appear to be any gender 

disaggregation in the ownership of companies receiving the RSA grant. This lack of 

measurement is at odds with the stated “sustainable and inclusive growth” strategies of 

Highlands and Islands Enterprise5 and Scottish Enterprise6. Global best practice is clear 

that women are central to all inclusive and sustainable growth policies7. Yet the absence of 

gender-disaggregated data in RSA grant disbursement, points to a failure to monitor the 

implementation of the stated inclusive and sustainable growth policies. Calling into question 

the commitment of the agencies to turn strategy into action. 
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In our survey of women-owned businesses, only 24% of respondents said that they had 

used any form of grant funding to finance their business8.  Yet research evidences access 

to funding is a key resource for women-owned businesses seeking to grow9. The RSA grant 

is focused on capital outlays, although many women-owned businesses do not operate in 

sectors requiring capital expenditure nor seek out significant capital funding. A total of 67% 

of survey respondents said that they felt more micro finance schemes were needed for 

small businesses. 

Women-owned businesses which had applied for the grant commented that it was a “post-

code lottery” and they were unable to benefit due to the location of their business.  

In summary, as a growth support tool, it would seem that RSA could deliver greater benefits 

for women-owned businesses. These businesses have significant, untapped economic 

potential at just 20% of the Scottish business base – a notable gender gap. Already 

women-owned businesses contribute £8.8bn GVA into the Scottish economy each year. In 

context, that GVA contribution is greater than many of the started growth sectors such as 

Food and Drink at £5.5bn; Creative Industries at £4.9bn and Sustainable Tourism at 

£4.1bn10. The lack of alignment of crucial funding vehicles such as RSA with women-owned 

businesses, fails to provide women-owned businesses with crucial business growth 

resources, with implications for the productivity and growth of the future Scottish economy.  
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