
Thursday 6 February 2014 

SCOTTISH GOVERNMENT 

Enterprise and Environment 

Alex Fergusson (Galloway and West Dumfries) (Scottish Conservative and Unionist Party): 
To ask the Scottish Government what discussions it has had with Dumfries and Galloway Council 
regarding the cost of repairing the damage to the coastal defences sustained during the New Year 
floods. 

 (S4O-2896) 

Paul Wheelhouse: Scottish Government officials contacted Dumfries and Galloway Council in the 
aftermath of the New Year storms, and the triggering of the Bellwin Scheme, to check whether the 
council would be submitting a claim for additional funding under the scheme. The council confirmed 
that although it had suffered considerable flooding it would be able to contain the costs within their 
revenue budget and would not be making a claim under the Bellwin Scheme. 

We have had no specific discussions with the council about the cost of repairing coastal defences. 
As agreed with COSLA, funding for coastal defences is included in the General Capital Grant to local 
authorities, which is not ring-fenced and so may be used to fund the capital investment priorities of 
each council. 

 

Stuart McMillan (West Scotland) (Scottish National Party): To ask the Scottish Government, in 
light of its impact on tourism in Scotland, (a) what recent discussions and correspondence it has had 
with and (b) when it will next meet the UK Government regarding the cruise ship industry; whether it 
has received representations regarding the passport checking procedures on cruise ships, and 
whether this has being raised in the discussions. 

Holding answer issued: 5 February 2014 (S4W-19351) 

Fergus Ewing: The Scottish Government regard cruise tourism as a key part of the marine tourism 
sector and have made repeated calls on the UK Government to end the current imposition of face-to-
document checks on cruise passengers disembarking at UK ports. 

In addition the Scottish Government hosted an ‘End of Season’ symposium for CruiseScotland, the 
umbrella body for the cruise industry in Scotland, on 14 November 2013. That event raised a number 
of detailed questions and, following analysis, these were passed onto both the UK Home Office and 
the UK Border Force in ministerial letters dated 31 January 2014. 

Those letters were to be in advance of a scheduled meeting between the Scottish Government, 
CruiseScotland and the UK Border Force on 05 February 2014. This meeting was cancelled at short 
notice at the request of the UK Border Force. The Scottish Government are urgently seeking a new 
date for the meeting to take place.  

Finance 

Kezia Dugdale (Lothian) (Scottish Labour): To ask the Scottish Government how the proposals in 
the Procurement Reform (Scotland) Bill would help increase the number of women in employment. 

 (S4W-19315) 

Nicola Sturgeon: There are a number of ways in which the Bill is expected to benefit women. 
Amongst other things, the Bill will require public bodies to consider how their procurement activity can 
improve the economic, social and environmental wellbeing of the authority’s area. It will require bodies 
to consider including community benefit clauses in all new major public sector contracts. These enable 
public bodies to maximise social benefits from public spending and are increasingly used in public 
contracts to advance equality of opportunity and deliver thousands of targeted training and recruitment 
opportunities. The Scottish Government has commissioned further research into community benefit 
clauses with a particular focus on using them to promote equality. 

The Bill will allow ministers to issue statutory guidance on workforce related matters, such as a 
company’s approach to recruitment and terms of engagement, including flexible working which should 
be considered when assessing the suitability of a company to bid for public contracts. The guidance 
will require purchasers to consider, where relevant to performance of the contract, whether matters 



such as inappropriate use of zero hours contracts or levels of remuneration may affect the bidder’s 
ability to provide the required quality of service. 

Health and Social Care 

Mary Scanlon (Highlands and Islands) (Scottish Conservative and Unionist Party): To ask the 
Scottish Government whether five NHS boards continue to receive funding below their NHSScotland 
Resource Allocation Committee target allocation and, if so, for what reason; which boards, and what 
the level of underfunding has been in each of the last five years. 

 (S4W-19468) 

Alex Neil: The following table shows the NHSScotland Resource Allocation Committee (NRAC) 
target and actual percentage shares for those boards below their target share for each of the last five 
years. 

Health 
Board 

2009-10 2010-11 2011-12 2012-13 2013-14 

Actual Target Actual Target Actual Target Actual Target Actual Target 

NHS Fife 6.77% 6.88% 6.76% 6.89% 6.71% 6.87% 6.73% 6.89% 6.72% 6.90% 

NHS Forth 
Valley 5.30% 5.48% 5.29% 5.49% 5.33% 5.48% 5.35% 5.49% 5.41% 5.51% 

NHS 
Grampian 9.12% 9.45% 9.12% 9.48% 9.14% 9.60% 9.20% 9.63% 9.27% 9.68% 

NHS 
Highland n/a n/a n/a n/a n/a n/a n/a n/a 6.35% 6.36% 

NHS 
Lanarkshire 10.73% 11.01% 10.73% 10.99% 10.80% 10.95% 10.81% 10.95% 10.78% 10.88% 

NHS 
Lothian 13.62% 14.50% 13.69% 14.61% 13.96% 14.72% 14.06% 14.76% 14.22% 14.86% 

NHS 
Orkney n/a n/a 0.42% 0.42% 0.42% 0.42% n/a n/a 0.43% 0.43% 

Note: Percentages are rounded to 2 decimal places, therefore where actual/target figures appear the 
same, the Board was marginally below target share in that year. 

Detailed information on the NRAC formula is publically available on the NHS National Services 
Scotland (NSS) Information Services Division (ISD) website: 
http://www.isdscotland.org/Health-Topics/Finance/Resource-Allocation-Formula/ 

 

Mary Scanlon (Highlands and Islands) (Scottish Conservative and Unionist Party): To ask the 
Scottish Government whether it will consider allowing NHS boards to carry forward deficits to allow 
longer-term financial planning. 

 (S4W-19470) 

Alex Neil: It is a statutory requirement for NHS boards to deliver a balanced financial position at the 
end of the financial year in terms of both the revenue resource limit and the capital resource limit. 
Where an NHS board delivered a cumulative financial deficit, this would be carried forward, however 
this outturn would be classed as failure to meet a financial target and therefore subject to a report by 
the Auditor General for Scotland under Section 22(3) of the Public Finance and Accountability 
(Scotland) Act 2000 and reported to the Scottish Parliament. 

All NHS boards met these financial targets in 2012-13 for the fifth consecutive year. 

 

Mary Scanlon (Highlands and Islands) (Scottish Conservative and Unionist Party): To ask the 
Scottish Government whether NHS boards have identified savings to break even over the next two 
years. 

 (S4W-19471) 

Alex Neil: NHS Scotland boards are currently working on draft financial plans that include the 
identification, classification and risk assessment of efficiency savings. Draft financial plans are due to 
be submitted on 14 February 2014 for consideration by the Scottish Government; with final versions of 
these plans to be submitted by 14 March 2014. 

http://www.isdscotland.org/Health-Topics/Finance/Resource-Allocation-Formula/


The aim is to formally agree the financial plans by 31 March 2014, with the exception of NHS 
Greater Glasgow and Clyde, which is working to an agreed extended timeframe to allow local 
governance arrangements to conclude; however the final version of their financial plan is not expected 
to change from that submitted on 14 March 2014. 

 

Mary Scanlon (Highlands and Islands) (Scottish Conservative and Unionist Party): To ask the 
Scottish Government how it plans to achieve NHSScotland Resource Allocation Committee target 
funding allocations and in what timescale. 

 (S4W-19472) 

Alex Neil: The NHS Scotland Resource Allocation Committee (NRAC) formula was introduced in 
2009-10 and is used in the allocation of around 70% of the total NHS Budget between the 14 territorial 
NHS boards in Scotland. This provides funding to NHS boards for the provision of hospital and 
community health services and GP prescribing. The most important element of the formula is 
population. Population is then weighed to reflect the effect that age, sex and deprivation have on the 
need for health care services. 

It is the approach of the Scottish Government that those boards that are below parity will receive 
additional funding each year to bring them closer to parity, whilst not destabilising other boards. In the 
2014-15 draft budget, the Scottish Government agreed to give an additional £42.5 million of funding to 
those boards below parity to bring them closer to their NRAC share. 

The policy of the Scottish Government is to phase in the NRAC Formula whereby all territorial 
boards continue to enjoy real-terms growth in their allocations year-on-year, with those above parity 
(i.e. above their formula target share) receiving less growth than those below parity until the new 
distribution is achieved. This provides a stable and managed process for moving boards towards their 
NRAC parity levels. 

The Scottish Government anticipate that, assuming current funding levels are maintained, by 2016-
17 no NHS board will be more than 1% below their NRAC parity level. 

Learning and Justice 

Neil Findlay (Lothian) (Scottish Labour): To ask the Scottish Government how many staff work at 
HMP Addiewell, broken down by day of the week. 

 (S4W-19368) 

Kenny MacAskill: I have asked Colin McConnell, Chief Executive of the Scottish Prison Service, to 
respond. His response is as follows: 

“The Scottish Prison Service (SPS), on behalf of Scottish Ministers, has a contract with Addiewell 
Prison Limited for the delivery of services at HM Prison Addiewell. The contract specifies the number 
of contracted prisoner places to be made available and does not specify staffing levels. 

While SPS does not routinely hold a detailed record of the number of staff deployed at the prison, 
the director of HM Prison Addiewell has advised of the current number of operational staff working 
shifts across the working day for each day of the week, which is set out in the attached table: 

Day Number of Operational Staff 

Monday 145 

Tuesday 146 

Wednesday 147 

Thursday 146 

Friday 146 

Saturday 81 

Sunday 81 

In addition, during each day, there are non-operational staff providing administration and support 
services, NHS staff based at the prison providing health care services, and other staff providing 
services under contract and partnership with local authorities and third sector agencies.” 

 

 


