
Wednesday 5 February 2014 

SCOTTISH GOVERNMENT 

Enterprise and Environment 

Angus MacDonald (Falkirk East) (Scottish National Party): To ask the Scottish Government what 
the impact will be on the Scottish fishing industry of the dismantling of import tariffs and the end of the 
previous minimum price and withdrawal system under the common organisation of the markets 
reform. 

Holding answer issued: 3 February 2014 (S4W-19251) 

Richard Lochhead: There has been no change to current import tariff arrangements which are 
covered by Council Regulation No. 1220/2012 which deals with trade related measures to guarantee 
the supply of certain fishery products to EU processors from 2013 to 2015. 

The new Common Market Organisation (CMO) regulation (No. 1379/2013) came into effect on 1 
January 2014. Among other things, it abolishes altogether the system of minimum prices and the 
payment to fishermen for fish withdrawn from the market. The Scottish Government did not support 
abolition under the proposed timescale, preferring to maintain the previous arrangements for at least 
another three years but this position was not supported by the UK or other Member States. It is, 
however, too early to judge what impact these new arrangements will have on the Scottish fishing 
industry. 

The new CMO provides instead for a system of ‘storage aid’ whereby, if a member’s fish product 
fails to sell at a trigger price set by its fish producer organisation (PO) at the start of each year, it may 
be temporarily removed from the market and stored for reintroduction at a later date. POs may receive 
financial support to cover the cost of storage. This new funding will be provided as part of the new 
European Maritime and Fisheries Fund. We are currently consulting Scottish fish producers’ 
organisations and other interests about the use of ‘storage aid’. This arrangement will be phased out 
by 2019. 

 

Jean Urquhart (Highlands and Islands) (Independent): To ask the Scottish Government which 
fish farms that do not employ non-lethal seal management measures have (a) applied for and (b) been 
granted seal licences in each year since 2007. 

 (S4W-19280) 

Richard Lochhead: Under the Conservation of Seals Act 1970, prior to 2011, seal licences were 
not required by fish farms to control seals and none were issued. 

A new seal licensing system was introduced under the Marine (Scotland) Act 2010 and, since 2011, 
annual information on seal licences issued to fish farms can be found on the Scottish Government 
website at the following link:  
http://www.scotland.gov.uk/Topics/marine/Licensing/SealLicensing 

Marine Scotland only has information on the presence or absence of non-lethal measures in respect 
of those fish farm sites, which are included in applications for seal licences. We have no information 
on fish farm sites not involved in seeking a seal licence. 

In 2011, 98% (230) of active fish farms used non-lethal measures. In the subsequent years, 2012 
and 2013, 100% (230 and 225 respectively) of active fish farms used such measures. 

According to the latest information received by Marine Scotland, the following non-lethal seal 
management measures are used by fish farms which have been granted seal licences:- 100% use 
tensioned nets, 62% use acoustic deterrent devices (ADDs), 2% use double nets, 9% use anti-
predator nets and 22% use seal blinds. 

The non-lethal measure that is generally considered to be most effective against seals is tensioned 
nets, which although designed to keep fish contained also help to keep seals out. All fish farms 
seeking a seal licence have such nets installed. There are, however, a number of restrictions on the 
ability of fish farms to make use of other non-lethal measures, usually due to their potential impact on 
other marine species. 

http://www.scotland.gov.uk/Topics/marine/Licensing/SealLicensing


Marine Scotland continues to work closely with the industry to extend the use of non-lethal 
measures. 

 

Jean Urquhart (Highlands and Islands) (Independent): To ask the Scottish Government what 
non-lethal seal management measures are used by fish farms and what information it has on the 
percentage of farms that use these, broken down by measure. 

 (S4W-19281) 

Richard Lochhead: I refer the member to the answer to question S4W-19280 on 5 February 2014. 
All answers to written parliamentary questions are available on the Parliament’s website, the search 
facility for which can be found at: 
http://www.scottish.parliament.uk/parliamentarybusiness/28877.aspx. 

 

Jean Urquhart (Highlands and Islands) (Independent): To ask the Scottish Government (a) how 
many and (b) what percentage of fish farms (i) have applied for and (ii) been granted a licence to (A) 
shoot seals to prevent serious damage to fisheries and (B) protect the health and welfare of farmed 
fish in each year since 2007. 

 (S4W-19282) 

Richard Lochhead: I refer the member to the answer to question S4W-19280 on 5 February 2014. 
All answers to written parliamentary questions are available on the Parliament’s website, the search 
facility for which can be found at: 
http://www.scottish.parliament.uk/parliamentarybusiness/28877.aspx. 

Finance 

Mary Scanlon (Highlands and Islands) (Scottish Conservative and Unionist Party): To ask the 
Scottish Government what the annual running cost is of the Scottish Futures Trust and what the 
benefits are. 

 (S4O-2876) 

Nicola Sturgeon: The operational cost of running the Scottish Futures Trust (SFT) in 2012-13 was 
£5.5 million. For the same period SFT reported delivery of net benefits of £132.1 million. 

SFT’s annual reports and accounts, which are laid before Parliament by 31 December each year, 
provide more details on income and expenditure. SFT’s benefits statement is published on its website. 

Governance and Communities 

Mike MacKenzie (Highlands and Islands) (Scottish National Party): To ask the Scottish 
Government what discussions it has had with the UK Government regarding the impact of the so-
called bedroom tax on people living in rural areas. 

 (S4O-2875) 

Margaret Burgess: At a meeting with Lord Freud on 30 July 2013, I raised the issue of the bedroom 
tax on people living in rural areas. He agreed that there is less opportunity for people in rural areas to 
move. 

Following that meeting, Scotland was allocated £3.5 million out of a possible £5 million that was set 
aside for Discretionary Housing Payments for local authorities in remote and isolated areas. 

 

Alison Johnstone (Lothian) (Scottish Green Party): To ask the Scottish Government, further to 
the answer to question S4W-19116 by John Swinney on 22 January 2014, whether local authorities 
can use income obtained from reductions in council tax discount for second homes and certain long-
term unoccupied buildings on energy efficiency and fuel poverty initiatives to improve the affordability 
of housing stock. 

 (S4W-19355) 

John Swinney: Statutory responsibility for the administration of council tax, including eligibility for 
discounts or exemptions, lies with the relevant local authority. It is for each local authority to determine 

http://www.scottish.parliament.uk/parliamentarybusiness/28877.aspx
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the allocation of resources based on local priorities. Guidance issued to local authorities states that 
income received from reducing second and long-term empty home discount between 50% and 10% 
should be spent on a range of affordable housing activity which could include energy efficiency. Any 
additional income generated from the discretionary levy on long-term unoccupied homes which was 
introduced by the Council Tax (Variation for Unoccupied Dwellings) (Scotland) Regulations 2013 can 
be used entirely at local authorities discretion. 

 

Jim Hume (South Scotland) (Scottish Liberal Democrats): To ask the Scottish Government what 
action it is taking to (a) raise awareness of and (b) challenge bullying in local authorities. 

 (S4W-19356) 

Derek Mackay: The Scottish Government has a zero-tolerance approach to bullying. Bullying of any 
kind is unacceptable and should be tackled quickly whenever and wherever it arises. It is for local 
authorities themselves, as responsible employers, to take action to ensure bullying does not take 
place in their workplaces. 

Health and Social Care 

Kezia Dugdale (Lothian) (Scottish Labour): To ask the Scottish Government what meetings it has 
had with the Scottish Social Services Council since 2011; what was discussed, and who attended. 

 (S4W-19335) 

Aileen Campbell: As a Non-Departmental Public Body, ministers and government officials meet 
regularly with representatives of the Scottish Social Services Council to discuss their statutory 
functions and delivery of ministerial objectives. 

 

Jim Hume (South Scotland) (Scottish Liberal Democrats): To ask the Scottish Government, 
further to the answer to question S4W-11842 by Alex Neil on 17 January 2013, how many unplanned 
emergency admissions there were in 2012-13 and how many were of (a) older people, (b) disabled 
people and (c) children. 

 (S4W-19363) 

Alex Neil: The following table shows the number of emergency admissions for (a) older people aged 
65 and over and (b) children aged 0-14 during 2012-13. The table also shows the number of 
emergency admissions as a rate per 1,000 population. 

Information on patient disability is not routinely collected on central hospital admissions data returns. 

Table: Number and rate of Emergency Admissions; 2012-13
P
 

 Admissions Rate per 1,000 

Older people (aged 65+) 232,269 250.9 

Children (aged 0-14) 56,118 65.8 

Source: ISD Scotland SMR01 
Rate per 1,000 derived from GRO mid-year population estimate 
P: Provisional 
This and further emergency admissions information is published under the Inpatient and Day Case 
Activity sub-topic of ISD’s Acute Hospital Care publication. 

 

Jim Hume (South Scotland) (Scottish Liberal Democrats): To ask the Scottish Government, 
further to the answer to question S4W-11849 by Alex Neil on 17 January 2013, how many acute NHS 
hospital beds were allocated for (a) geriatric and (b) paediatric services in 2012-13. 

 (S4W-19364) 

Alex Neil: The following table shows the average available staffed beds allocated to geriatric and 
paediatric specialties in 2012-13. 

Table: Average available staffed beds in Geriatric
1
 and Paediatric

2
 Specialties; 2012-13

P
 

 Geriatric Specialties Paediatric Specialties 

Average available staffed beds 7,229 764 

http://www.isdscotland.org/Health-Topics/Hospital-Care/Inpatient-and-Day-Case-Activity/
http://www.isdscotland.org/Health-Topics/Hospital-Care/Inpatient-and-Day-Case-Activity/
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Source: ISD Scotland ISD(S)1 
P: Provisional 
1: Geriatric specialties comprise:  
Geriatric Medicine (including Geriatric Long Stay) 
Psychiatry of Old Age 

 
2: Paediatric specialties comprise: 
Surgical Paediatrics 
Medical Paediatrics 
Paediatric Dentistry 
Child Psychiatry  
This and further beds information is published under the Beds sub-topic of ISD’s Acute Hospital Care 
publication. 

 

Neil Findlay (Lothian) (Scottish Labour): To ask the Scottish Government what minimum number 
of healthcare (a) staff and (b) professions is expected to work at all times in each prison. 

 (S4W-19365) 

Alex Neil: Information on numbers of healthcare (a) staff and (b) professions and work times in 
prison settings is not held centrally. The responsibility and accountability for the provision of health 
care services to prisoners transferred from the Scottish Prison Service to the National Health Service 
(NHS) on 1 November 2011. These services are now provided by the respective local NHS Health 
Boards under the Health Board Provision of Healthcare in Prisons (Scotland) Directions 2011-National 
Health Service (Scotland) Act 1978. 

 

Neil Findlay (Lothian) (Scottish Labour): To ask the Scottish Government what minimum 
standard of training is given to healthcare staff working in each prison. 

 (S4W-19366) 

Alex Neil: The Health Board Provision of Healthcare in Prisons (Scotland) Directions 2011 contains 
the following directions from Scottish Ministers to health boards in relation to standards and training. 

Health boards must ensure that the provision of healthcare meets the quality standards set out from 
time to time in guidance which has been issued to Health Boards by NHS Quality Improvement 
Scotland or by Healthcare Improvement Scotland. 

Health boards must ensure that health care professionals are appropriately registered with the 
relevant professional body, that their registration is current and that they have such clinical experience 
and training as are necessary to enable the health care professional properly to perform such 
services. 

Health boards must ensure that for any health care professional there are arrangements in place for 
the purpose of maintaining and updating the health care professional’s skills and knowledge in relation 
to the services which the health care professional is performing or assisting in performing. 

Health boards must ensure that it affords to each employee in the practice reasonable opportunities 
to undertake appropriate training with a view to maintaining that employee’s competence. 

In addition, the Scottish Prison Service (SPS) and individual prisons are responsible for the training 
of clinical staff for purposes of working effectively and safely within the prison setting. All NHS staff 
regardless of their role are required to complete mandatory SPS training. Any additional training is 
agreed locally between the Governor-in-Charge and NHS health board. The NHS provides staff with 
training specific to providing health care in a prison environment; this training will vary across each 
health board. Health boards should be contacted to provide this information. 

 

Neil Findlay (Lothian) (Scottish Labour): To ask the Scottish Government whether there is a 
minimum standard of healthcare that it expects each prison to provide at all times. 

 (S4W-19367) 

http://www.isdscotland.org/Health-Topics/Hospital-Care/Beds/
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Alex Neil: NHS standards for health care provision now apply to the provision of care within the 
prison setting. 

Although there are clear contextual differences between prison and the community in terms of the 
way healthcare is delivered, the expectation is that the quality of care in prisons, and health care 
professionals' obligations in this regard, is equivalent to that available in the community and is based 
on assessed needs and the provision of safe, efficient and appropriate care which offers the best 
possible outcomes for individuals. Health boards must ensure that in the provision of such services the 
practice meets the quality standards set out from time to time in guidance which has been issued to 
health boards by NHS Quality Improvement Scotland or by Healthcare Improvement Scotland. 

 

Neil Findlay (Lothian) (Scottish Labour): To ask the Scottish Government how many healthcare 
staff work at each prison, broken down by (a) day of the week and (b) profession.  

 (S4W-19369) 

Alex Neil: Information on numbers of healthcare staff at each prison broken down by (a) day of the 
week and (b) profession is not held centrally. 

 

Neil Findlay (Lothian) (Scottish Labour): To ask the Scottish Government how many inmates 
there are at HMP Addiewell and what the proportion is of healthcare staff to inmates. 

 (S4W-19372) 

Alex Neil: HMP Addiewell holds an average of 680-700 prisoners. 

There are 12 registered general nurses, 8 registered mental health nurses covering mental health & 
addictions, 7 healthcare support workers, 4 senior manager positions, 2 pharmacy technicians and 2 
admin staff. 

In addition, a GP is on duty Monday to Friday, am and pm and on Saturday mornings; a psychiatrist 
works there one day a week. A physiotherapist serves the prison inmates and there is a dental service 
and a smoking cessation service. 

Learning and Justice 

Kezia Dugdale (Lothian) (Scottish Labour): To ask the Scottish Government what the 
employment rate of mothers is broken down by (a) number of children and (b) children aged (i) under 
1, (ii) 1, (iii) 2, (iv) 3, (v) 4, (vi) 5 to11 and (vii) over 11. 

 (S4W-19304) 

Aileen Campbell: The Annual Population Survey provides the preferred measure for employment 
rates for small cohorts of the population in Scotland. The latest data covers the period from October 
2012 to September 2013. 

The employment rate of mothers by number of children is shown in Table 1 and the employment 
rate of mothers by age of youngest dependent child in Table 2. 

Table 1: Employment rates
1
 for mothers by number of dependent

2
 children: 

Number of dependent 
children Employment rate 

1 71.6% 

2 72.9% 

3 61.6% 

4 or more 38.7% 

Source: Annual Population Survey, October 2012-September 2013, Office for National Statistics. 
Notes: 
1. Rates based on population aged 16-64. 
2. Dependent children are children aged under 16 and those aged 16 to 18 who have never-married. 
 
  



Table 2: Employment rates
1
 for mothers by age of youngest dependent

2
 child: 

Age of youngest 
dependent child

3
 Employment rate 

Under 1 60.3% 

Aged 1 63.5% 

Aged 2 60.2% 

Aged 3 60.0% 

Aged 4 63.7% 

Aged 5 to 11 73.2% 

Aged 12 to 18 80.3% 

Source: Annual Population Survey, October 2012-September 2013, Office for National Statistics. 
Notes: 
1. Rates based on population aged 16-64. 
2. Dependent children are children aged under 16 and those aged 16 to 18 who have never-married. 
3. Analysis based on age of youngest child to avoid double counting of mothers with multiple children. 

 

Kezia Dugdale (Lothian) (Scottish Labour): To ask the Scottish Government what the rate of 
economically inactive mothers is, broken down by (a) number of children and (b) children aged (i) 
under 1, (ii) 1, (iii) 2, (iv) 3, (v) 4, (vi) 5 to 11 and (vii) over 11. 

 (S4W-19305) 

Aileen Campbell: The Annual Population Survey provides the preferred measure for economic 
inactivity rates for small cohorts of the population in Scotland. The latest data covers the period from 
October 2012 to September 2013. 

The rate of economically inactive mothers by number of children is shown in Table 1 and the rate of 
economically inactive mothers by age of youngest dependent child in Table 2. 

Table 1: Economic inactivity rates
1
 for mothers by number of dependent

2
 children: 

Number of dependent 
children Economic Inactivity rate 

1 23.2% 

2 21.8% 

3 32.2% 

4 or more 58.2% 

Source: Annual Population Survey, October 2012-September 2013, Office for National Statistics. 
Notes: 
1. Rates based on population aged 16-64. 
2. Dependent children are children aged under 16 and those aged 16 to 18 who have never-married. 
 
Table 2: Economic inactivity rates

1
 for mothers by age of youngest dependent

2
 child: 

Age of youngest 
dependent child

3
 Economic Inactivity rate 

Under 1 36.8% 

Aged 1 32.4% 

Aged 2 34.0% 

Aged 3 35.3% 

Aged 4 26.8% 

Aged 5 to 11 19.8% 

Aged 12 to 18 16.2% 

Source: Annual Population Survey, October 2012-September 2013, Office for National Statistics. 



Notes: 
1. Rates based on population aged 16-64. 
2. Dependent children are children aged under 16 and those aged 16 to 18 who have never-married. 
3. Analysis is based on age of youngest child to avoid double counting of mothers with multiple 
children. 

 

Kezia Dugdale (Lothian) (Scottish Labour): To ask the Scottish Government what the median 
wage is of women in part-time work. 

 (S4W-19309) 

John Swinney: The Annual Survey of Hours and Earnings (ASHE) provides information about the 
levels, distribution and make-up of earnings and hours worked for employees in all industries and 
occupations. The information requested is available from the Annual Survey of Hours and Earnings, 
2013 Provisional Result’ Office for National Statistics’ publication: 
http://www.ons.gov.uk/ons/rel/ashe/annual-survey-of-hours-and-earnings/2013-provisional-
results/index.html 

Estimates of median gross weekly earnings by gender, part-time status and region are available in 
the zip file ‘ASHE 2013 (provisional) Table 25-Region by Public and Private Sector’ at the following 
page: http://www.ons.gov.uk/ons/publications/re-reference-tables.html?edition=tcm%3A77-328216 

Within this set of tables, Table 25.1a gives data on Weekly pay-Gross (£). For female part-time 
employee jobs: United Kingdom, 2013. 

 

Kezia Dugdale (Lothian) (Scottish Labour): To ask the Scottish Government what percentage of 
women is employed on a (a) permanent and (b) temporary, fixed-term or sessional (i) full and (ii) part-
time basis. 

 (S4W-19310) 

John Swinney: The Annual Population Survey provides the preferred measure for detailed labour 
market information for subsets of the population in Scotland. The latest data covers the period from 
October 2012 to September 2013. 

The proportion of all women, aged 16+, employed on a permanent full-time, permanent part-time 
basis, non-permanent full-time and non-permanent part-time basis. 

Proportion of all women by permanent/non-permanent and full-time/part-time status: 

Employment status Proportion 

Permanent full-time 55.7% 

Permanent part-time 38.0% 

Non-permanent full-time 2.6% 

Non-permanent part-time 3.7% 

Source: Annual Population Survey, October 2012 to September 2013, Office for National Statistics 

Notes: 
1. Proportions based on female population aged 16+, in employment 
2. Rates are calculated on unrounded figures 
3. Estimates exclude those who gave no response to the question 
4. Non-permanent jobs cover those working for an employment agency, doing casual type of work, 
doing seasonal work or working under contact for a fixed period or fixed task. 

 

Kezia Dugdale (Lothian) (Scottish Labour): To ask the Scottish Government what economic 
modelling it has carried out on the childcare plans set out in the white paper on independence and by 
whom. 

 (S4W-19311) 

Aileen Campbell: The Scottish Government published an economic analysis in January 2014 
illustrating the potential impact of increasing Scotland’s female participation rate to levels seen in 

http://www.ons.gov.uk/ons/rel/ashe/annual-survey-of-hours-and-earnings/2013-provisional-results/index.html
http://www.ons.gov.uk/ons/rel/ashe/annual-survey-of-hours-and-earnings/2013-provisional-results/index.html
http://www.ons.gov.uk/ons/publications/re-reference-tables.html?edition=tcm%3A77-328216


countries such as Norway and Sweden. The results are outlined in a document entitled Childcare and 
Labour Market Participation - Economic Analysis, and can be accessed using the following link: 
http://www.scotland.gov.uk/Topics/Economy/Childcare-and-Female-Labour-Market-Participation 

The results published in the above report indicate that if Scotland’s female participation rate reached 
Swedish levels, output could rise by up to 1.7% (£2.2 billion) and tax revenues by 1.5% (£700 million) 
in the long run. 

 

Kezia Dugdale (Lothian) (Scottish Labour): To ask the Scottish Government how many and what 
percentage of economically inactive women it considers would enter the labour market on a full-time 
basis as a result of the childcare plans set out in the white paper on independence 

 (S4W-19312) 

Aileen Campbell: The Scottish Government published an economic analysis of childcare and 
labour market participation in January 2014. The report is available from: 
http://www.scotland.gov.uk/Topics/Economy/Childcare-and-Female-Labour-Market-Participation  
and contains estimates of the increase in the number of economically active women in Scotland that 
would be achieved if Scotland matched the female economic activity rates of countries such as 
Norway or Sweden. 

 

Kezia Dugdale (Lothian) (Scottish Labour): To ask the Scottish Government what the 
employment rate of women is, broken down by level of qualification. 

 (S4W-19313) 

John Swinney: The Annual Population Survey provides the preferred measure for detailed labour 
market information for subsets of the population in Scotland. The latest data covers the period from 
October 2012 to September 2013. 

Female employment rate by qualification: 

Qualification 
Employment 

rate 

Degree, Professional Qualification 81.6% 

HNC/HND or equivalent  74.2% 

Higher, A-Level or Equivalent  69.0% 

Credit Standard grade or Equivalent 61.6% 

General Standard Grade or 
Equivalent 51.7% 

Other qualifications 60.8% 

No qualifications 36.9% 

All 68.0% 

Source: Annual Population Survey, October 2012 to September 2013, Office for National Statistics 

Notes: 
1. Rates based on female population aged 16-64 
2. Rates are calculated on unrounded figures 
3. Rates for all excludes those who didn’t know or didn’t answer 

 

Kezia Dugdale (Lothian) (Scottish Labour): To ask the Scottish Government what the rate of 
economically inactive women is, broken down by level of qualification. 

 (S4W-19314) 

John Swinney: The Annual Population Survey provides the preferred measure for detailed labour 
market information for subsets of the population in Scotland. The latest data covers the period from 
October 2012 to September 2013. 
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Female economic inactivity rate by qualification: 

Qualification 
Economic 

inactivity rate 

Degree, Professional Qualification 15.7% 

HNC/HND or equivalent  21.4% 

Higher, A-Level or Equivalent  26.1% 

Credit Standard grade or Equivalent 30.8% 

General Standard Grade or 
Equivalent 41.7% 

Other qualifications 35.3% 

No qualifications 57.4% 

All 28.2% 

Source: Annual Population Survey, October 2012 to September 2013, Office for National Statistics 

Notes: 
1. Rates based on female population aged 16-64 
2. Rates are calculated on unrounded figures 
3. Rates for all excludes those who didn’t know or didn’t answer 

 

Kezia Dugdale (Lothian) (Scottish Labour): To ask the Scottish Government what assessment it 
has made of how the childcare plans set out in the white paper on independence would impact on the 
demand for college places for (a) 16 to 24-year-olds and (b) people aged over 24. 

 (S4W-19327) 

Aileen Campbell: We are in regular contact with stakeholders to gather feedback on a range of 
factors that impact on demand for college places. The impact of the childcare plans set out in 
‘Scotland’s Future’ will be assessed and factored into projections for demand ahead of 
implementation. 

 

Kezia Dugdale (Lothian) (Scottish Labour): To ask the Scottish Government what financial 
support is available to help with childcare costs for (a) part- and (b) full-time students in (i) further and 
(ii) higher education. 

 (S4W-19328) 

Aileen Campbell: There are two main elements to childcare support for students at colleges and 
universities in Scotland. 

The Discretionary Childcare Funds provide help with formal registered childcare cost. All eligible 
further and higher education student parents attending a college can apply for help with registered 
childcare costs from the College Childcare Fund. Full time eligible higher education students at 
university can apply for help with registered childcare costs from the University Childcare Fund. 

The Lone Parents Childcare Grant provides a payment to all eligible further and higher education 
students who are lone parents and have formal registered childcare expenses while studying. This is 
an entitlement payment of up to £1,215 per year. Lone parent college students and full time lone 
parent university students can apply for additional help with registered childcare costs (over and above 
the Lone Parents Childcare Grant) from the discretionary childcare funds at their college or university. 

Part time students at colleges or university must apply to the main Discretionary Fund for help with 
childcare costs. Students with unregistered childcare costs can also apply for help through the main 
Discretionary Funds. 

In addition to this, students with children can receive support through Child Tax Credits. Students in 
receipt of child tax credits may also be eligible for free school meals. 

 

Kezia Dugdale (Lothian) (Scottish Labour): To ask the Scottish Government that action it is taking 
to deal with each of the barriers that women face when trying to access the labour market. 



 (S4W-19329) 

John Swinney: At 69.5%, the level of female employment is at its highest rate since the Labour 
Force Survey series began in 1992. (source, Labour Force Survey, ONS, Sept-Nov 2013). However, 
the Scottish Government recognises that women continue to face many different barriers accessing, 
retaining and progressing in employment. 

Attendees at the Women’s Employment Summit in September 2012 identified a number of key 
challenges, including childcare; support for women setting up their own enterprise; flexible working; 
the particular challenges of rural living; and occupational segregation. Since the event, action has 
been taken across these areas, and is monitored through the Advisory Group on Women and Work 
Chaired by Angela Constance  

Actions include: 
Child care: We are increasing the level of funded early learning and childcare from 475 hours to 600 

hours per year, for three and four year olds, and the most vulnerable two year olds, and from 2014.  
We will extend our childcare offer of 600 hours per year to two year olds in workless households from 
2014, and to two year olds who would be eligible for free school meals from 2015.Enterprise: following 
a series of seminars chaired by Professor Sara Carter of Strathclyde University and Jackie Brierton of 
Women in Enterprise Scotland, a draft framework for action by Scottish Government and partners has 
been produced and will be published in Spring this year. 

Careerwise: A £250,000 fund which will see the Scottish Resource Centre for Women in Science, 
Engineering and Technology to work collaboratively with employers, schools, colleges, universities 
and Skills Development Scotland to encourage and support young women into Science, Technology, 
Engineering and Maths learning and jobs. 

Training: We are keen to test the impact of an offer of childcare support on uptake of training by 
women, particularly in non-traditional sectors. Through the Energy Skills Challenge Fund which offers 
‘transition training’ to up-skill those with relevant transferable skills and experience, 2 of the 9 
providers this year are specifically targeting women for their courses. These are: 

Fife College who have commenced training and are contracted to deliver 168 places. Fife College 
are specifically marketing and targeting women. Opito, are contracted to deliver 331 places, which will 
include 50 places specifically being offered to women though a four day awareness course on the 
realities of the oil and gas industry and details of the training available through the challenge fund. The 
course and training is due to run in March 2014. Both providers will pilot offering childcare expenses 
as an incentive to increase the number of women taking up this provision it is important women can 
access training offer of childcare; 

Research: Understanding the evidence we have around women’s employment was a key issue 
identified at the summit. Professor Patricia Findlay of Strathclyde University has chaired a small group 
which produced and published on the Scottish employability website: 
www.employabilityinscotland.com. 

An updated Women’s Employment Summit Evidence Paper, a database of sources for women’s 
labour market information, alongside a guide to data sources and a thematic guide to data sources, 
short summary review of evidence papers and a list of women’s employment support networks and 
resources 

In ‘Scotland’s Future’ we set out further actions we will take if elected in an independent Scotland 
which would offer more support to women and families accessing the labour market. This includes the 
introduction of a universal childcare system, a fair pay commission, action to increase the number of 
women on public and corporate boards and promotion of a living wage. 

 

Kezia Dugdale (Lothian) (Scottish Labour): To ask the Scottish Government what research it has 
commissioned on the barriers that women face when trying to access the labour market. 

 (S4W-19330) 

John Swinney: An evidence paper was produced in-house to inform the 2012 Women's 
Employment Summit. The paper provides a comprehensive overview of the evidence on key issues 
related to women's employment. It highlights that accessible, affordable and flexible childcare is 
fundamental to women’s participation in work and training. The paper is available at: 

http://www.employabilityinscotland.com/


http://www.employabilityinscotland.com/media/294295/8 
womens_employment_summit_evidence_paper.pdf 

The Council of Economic Advisers considered the economic and social importance of improving 
childcare provision in Scotland at their meeting on 30 August 2013. The council’s discussion was 
informed by a presentation by Professor Ailsa McKay on the economic and social importance of 
access to childcare. The minutes of this discussion are available at: 
http://www.scotland.gov.uk/Topics/Economy/Council-Economic-Advisers/Meetings/30-08-2013  

The analysis informing the council’s deliberations will be reflected in the annual Chair’s Report of the 
Council of Economic Advisers. It is anticipated that the chair’s report will be published in Spring 2014. 

 

Kezia Dugdale (Lothian) (Scottish Labour): To ask the Scottish Government what sectors of the 
labour market it considers are growing and what the employment rate is in each, also broken down by 
gender. 

 (S4W-19331) 

John Swinney: The latest Gross Domestic Product statistics for Scotland, covering the period July 
2013 to September 2013, show that total output in the economy grew by 0.7% compared to previous 
quarter. The services sector, which accounts for nearly three quarters of the economy, grew by 0.7% 
during the latest period. The production sector grew by 0.6%, and construction grew by 0.7%. 

The latest labour market statistics, published by the Office for National Statistics, show that the 
employment rate in Scotland was 72.7% and increased by 2 percentage points over the year to the 
period September 2013 to November 2013. This increase was driven by an increase in the female 
employment rate of 3.3 percentage points, and an increase of 0.7 percentage points in the male rate 
over the same period. 

An employment rate is calculated by dividing the number of people in employment by the total 
population (employed, unemployed and economically inactive). It is therefore not possible to calculate 
employment rates for industry sectors since those who are unemployed or economically inactive 
cannot be allocated to an industry sector. 

 

Kezia Dugdale (Lothian) (Scottish Labour): To ask the Scottish Government what recent analysis 
it has made of (a) the childcare sector and (b) its ability to deliver the childcare plans set out in the 
white paper on independence. 

 (S4W-19332) 

Aileen Campbell: We are in regular contact with stakeholders regarding our plans for childcare. 

For example, as part of the Children and Young People (Scotland) Bill, the Scottish Government has 
worked with a range of stakeholders to assess the capacity of the childcare sector and its readiness to 
deliver proposals in the Bill around early learning and childcare, including the more recent offer to 
extend 600 hours to around 27% of two year olds by August 2015. 

 

Kezia Dugdale (Lothian) (Scottish Labour): To ask the Scottish Government how many people 
are employed in (a) private, (b) voluntary and (c) public sector childcare, also broken down by people 
employed in (i) day-care and (ii) childminding.  

 (S4W-19333) 

Aileen Campbell: The Scottish Social Services Council publishes information on an annual basis on 
the size and composition of the childcare and day-care of children workforce in Scotland. 

 

Kezia Dugdale (Lothian) (Scottish Labour): To ask the Scottish Government what plans it has to 
support capacity building for its childcare plans in the (a) private and (b) voluntary sector. 

 (S4W-19334) 

http://www.employabilityinscotland.com/media/294295/8%20womens_employment_summit_evidence_paper.pdf
http://www.employabilityinscotland.com/media/294295/8%20womens_employment_summit_evidence_paper.pdf
http://www.scotland.gov.uk/Topics/Economy/Council-Economic-Advisers/Meetings/30-08-2013


Aileen Campbell: The Scottish Government is committed to fully funding local authorities to deliver 
high quality childcare provision, drawing on a range of high quality service models including pubic 
provision, child minders, innovative third sector organisations and social enterprises. 

In September 2013, the Cabinet Secretary for Finance, Employment and Sustainable Growth 
announced in the Draft Budget £190 million of investment over the next two years to implement the 
commitments set out in the Children and Young People (Scotland) Bill. 

On 7 January 2014, the First Minister announced an additional investment of £59 million over 2014-
15 and 2015-16 to extend provision of childcare to 15% of two year olds in 2014-15 and then to 27% 
of two year olds in 2015-16. 

In addition, on 8 January 2014 the Cabinet Secretary for Finance, Employment and Sustainable 
Growth announced £3.5 million of additional support which will be provided in 2014-15 to meet extra 
demand for childcare places. This funding will be invested in training and development. 

 

Kezia Dugdale (Lothian) (Scottish Labour): To ask the Scottish Government whether it can 
guarantee (a) child tax credits, (b) childcare vouchers and (c) childcare tax relief in an independent 
Scotland and what the reasons are for its position on this matter. 

 (S4W-19337) 

Aileen Campbell: Governments of an independent Scotland will be able to use a full range of 
powers to deliver policies that help people into work and protect the vulnerable. 

On independence, the entitlements to benefits, credits, vouchers and reliefs that apply in the UK will 
continue to apply in Scotland, with such benefits continuing to be paid in exactly the same way as they 
are now. However, future Scottish governments can choose to do things differently from the rest of the 
UK. For example, this government will stop the damaging changes to our welfare system being 
introduced by Westminster, including scrapping the “bedroom tax” and halting the roll out of universal 
credit. 

 

Kezia Dugdale (Lothian) (Scottish Labour): To ask the Scottish Government what information it 
has on the number of people in Scotland in receipt of (a) child tax credits, (b) childcare vouchers and 
(c) childcare tax relief and the total amount paid. 

 (S4W-19340) 

Aileen Campbell: HM Revenue & Customs (HMRC) publish bi-annual statistics on provisional 
awards for child tax credit, available at link: 
https://www.gov.uk/government/publications/child-and-working-tax-credits-statistics-provisional-
awards-geographical-analyses-december-2013. 

HMRC also publish information relating to the value of childcare vouchers through Employer 
Supported Childcare in the Tax Ready Reckoner and Tax Relief supplementary document: 
http://www.hmrc.gov.uk/statistics/expenditures/table1-5.pdf. 

 

Kezia Dugdale (Lothian) (Scottish Labour): To ask the Scottish Government what information it 
has on how many unpaid childminders there are and how the plans set out in the white paper on 
independence would impact on them. 

 (S4W-19343) 

Aileen Campbell: The Scottish Government does not hold information on the number of unpaid 
child-minders in Scotland, however findings from the Growing Up in Scotland study confirm that 
families rely on a mix of formal and informal care arrangements, including unpaid child-minders. 

The Scottish Government is currently engaged with, and will continue to engage with, the Scottish 
Childminding Association to ensure that the views of childminders are reflected in the development of 
policy. 

 

https://www.gov.uk/government/publications/child-and-working-tax-credits-statistics-provisional-awards-geographical-analyses-december-2013
https://www.gov.uk/government/publications/child-and-working-tax-credits-statistics-provisional-awards-geographical-analyses-december-2013
http://www.hmrc.gov.uk/statistics/expenditures/table1-5.pdf


Anne McTaggart (Glasgow) (Scottish Labour): To ask the Scottish Government what discussions 
the Scottish Prison Service has had with the n-ergy group regarding the reported proposal for a 
telesales call centre to be established at HMP Grampian and what salary inmates staffing the centre 
would receive. 

 (S4W-19344) 

Kenny MacAskill: I have asked Colin McConnell, chief executive of the Scottish Prison Service, to 
respond. His response is as follows: 

“In the summer of 2013, SPS commissioned an advertising campaign inviting proposals from 
external organisations (private, public or third sector) who may wish to host an enterprise in HMP and 
YOI Grampian. The partner would engage offenders directly in the enterprise with the aim of providing 
up-skilling and in turn, improving the employment prospects of those released from custody. 

A proposal was received from n-ergy Group Limited by the submission deadline and evaluated by 
SPS. Subsequently, SPS has held a number of discussions with n-ergy. These discussions initially 
focused on ensuring that the proposal was suitable for delivery in a prison context before SPS agreed 
a contract with n-ergy. Latterly, following award of a contract, discussions and site meetings have 
been held to manage the practicalities, fit-out and mobilisation in time for going live from March 2014. 

Those offenders who engage with this opportunity will be remunerated by SPS. In line with the 
SPS’s wage earning policy, offenders will be paid a level three wage of between £10-£11 per week, 
with the opportunity to earn up to a further £12 per week under the workshop efficiency scheme.” 

 

Mary Scanlon (Highlands and Islands) (Scottish Conservative and Unionist Party): To ask the 
Scottish Government whether schools offer bagpipe tuition on a par with tuition in other instruments. 

 (S4W-19346) 

Alasdair Allan: Some schools offer bagpipe tuition along with other instruments. As with Curriculum 
for Excellence, the detail of how this is delivered in schools is decided by local authorities and schools. 
This includes the choice of instrument and how instrumental music tuition is delivered. These 
decisions are based on a range of considerations and take account of relevant resource limitations, 
local traditions and demand and availability of music instructors. 

We welcome the wide range of instrumental music tuition local authorities provide and believe that 
music plays a vitally important role in education, helping to shape a young person’s sense of personal, 
social and cultural identity as well as providing significant cognitive, societal and economic benefits to 
Scotland as a nation and its people. 

Last year the Scottish Government set up the Instrumental Music Group chaired by David Green 
and this spent six months investigating local authorities’ provision of instrumental music tuition 
services. The group’s report was published in June 2013 and is available at:  
http://www.scotland.gov.uk/Topics/Education/Schools/curriculum/ACE/InstrumentalMusicGroup. 

In terms of accessing traditional music and learning to play the bagpipes, the report does not focus 
on any particular instrument but recommendation three states that local authorities should review their 
charging policies and concessionary schemes to ensure that pupils in their area are not prevented 
from learning a musical instrument because of their background, location disability or financial 
circumstances. The government has accepted this recommendation. 

 

Mary Scanlon (Highlands and Islands) (Scottish Conservative and Unionist Party): To ask the 
Scottish Government how it is assisting pupils in (a) accessing traditional music in schools and (b) 
learning to play the bagpipes. 

 (S4W-19347) 

Alasdair Allan: I refer the member to the answer to question S4W-19346 on 5 February 2014. All 
answers to written parliamentary questions are available on the Parliament’s website, the search 
facility for which can be found at: 
http://www.scottish.parliament.uk/parliamentarybusiness/28877.aspx. 

 

http://www.scotland.gov.uk/Topics/Education/Schools/curriculum/ACE/InstrumentalMusicGroup
http://www.scottish.parliament.uk/parliamentarybusiness/28877.aspx


Mary Scanlon (Highlands and Islands) (Scottish Conservative and Unionist Party): To ask the 
Scottish Government what assistance is available to children who cannot afford to learn traditional 
musical instruments. 

 (S4W-19348) 

Alasdair Allan: I refer the member to the answer to question S4W-19346 on 5 February 2014. All 
answers to written parliamentary questions are available on the Parliament’s website, the search 
facility for which can be found at: 
http://www.scottish.parliament.uk/parliamentarybusiness/28877.aspx. 

 

Mary Scanlon (Highlands and Islands) (Scottish Conservative and Unionist Party): To ask the 
Scottish Government whether Scottish country dancing is taught in all schools. 

 (S4W-19349) 

Alasdair Allan: This information is not held centrally. 

However, dance, including Scottish country dance, can be a key context for learning in core physical 
education (PE). PE provides learners with a platform from which they can build the movement skills 
and competencies, personal and interpersonal skills necessary for participation in all forms of dance 
and enhances their physical wellbeing in preparation for leading a fulfilling, active and healthy lifestyle. 

 

Alison Johnstone (Lothian) (Scottish Green Party): To ask the Scottish Government how local 
food producers can benefit from increased provision of school meals in primary schools. 

 (S4W-19357) 

Alasdair Allan: The extension of free school meals to all children in primary school years 1 to 3 will 
increase the amount of food purchased through existing contracts, including local produce. Scottish 
Government guidance such as Catering for Change – Buying food sustainably in the public sector 
explains how local authorities can increase participation of small and local producers in future tenders 
for school food produce while acknowledging that EU procurement legislation prevents preference 
being given to local suppliers. The National Food and Drink Policy, promotes the use of fresh and in 
season food and there is a wide range of government funded supplier development activity to support 
this. 

 

Alison Johnstone (Lothian) (Scottish Green Party): To ask the Scottish Government what health 
benefits it expects to see as a result of increased provision of school meals in primary schools. 

 (S4W-19358) 

Alasdair Allan: School meals in Scotland must meet strict nutritional standards as set out in the 
Nutritional Requirements for Food and Drink in Schools (Scotland) Regulations 2008. Children who 
take a school meal receive the benefit of a nutritious meal and learn, through the experience, what 
constitutes a healthy, balanced diet. 

This experience complements learning about food and health which forms a key part of health and 
wellbeing within Curriculum for Excellence. In addition to ensuring more children get a nutritiously 
balanced meal, increasing school meal provision can help more children to acquire the knowledge and 
skills they need to make healthy food choices, positively influencing their current and future health. 

 

Alison Johnstone (Lothian) (Scottish Green Party): To ask the Scottish Government what 
requirements schools have regarding the collection of food waste. 

 (S4W-19359) 

Alasdair Allan: From January 2014, The Waste (Scotland) Regulations 2012 require schools 
involved in the processing, distribution or preparation of food to take all reasonable steps to ensure the 
separate collection of any food waste, with the exception of schools in rural areas. Schools producing 
less than 50kg of food waste per week, however, do not need to meet this requirement until January 
2016. 

http://www.scottish.parliament.uk/parliamentarybusiness/28877.aspx


Alison Johnstone (Lothian) (Scottish Green Party): To ask the Scottish Government what 
support is available to schools to improve kitchen facilities and expand dining facilities. 

 (S4W-19360) 

Alasdair Allan: The Scottish Government are in early discussions with CoSLA around the 
implementation of free school meals for all children in primary 1 to primary 3 from January 2015 and 
will work with local authorities around the practicalities, drawing on the experience of the free school 
meal trial which ran over 2007-08. Evaluation of the trial showed that implementation went more 
smoothly than anticipated and that local authorities and schools generated a number of successful 
strategies to address the challenges faced. 

 

Jayne Baxter (Mid Scotland and Fife) (Scottish Labour): To ask the Scottish Government how 
many kinship carers of looked-after children there have been in each year since 2007, also broken 
down by local authority. 

 (S4W-19377) 

Aileen Campbell: Data on the number of kinship carers of looked-after children is not held centrally.  

 

Jayne Baxter (Mid Scotland and Fife) (Scottish Labour): To ask the Scottish Government how 
many kinship carers of non-looked-after children there have been in each year since 2007, also 
broken down by local authority. 

 (S4W-19379) 

Aileen Campbell: Data on the number of kinship carers of non-looked-after children is not held 
centrally. 

Strategy and External Affairs 

Elaine Murray (Dumfriesshire) (Scottish Labour): To ask the Scottish Government what support it 
will give to the project, the Star of Caledonia. 

 (S4O-2886) 

Fiona Hyslop: Creative Scotland, Scotland’s national development body for the arts, screen and 
creative industries, supports quality and excellence in the arts, including public art. 

Creative Scotland provided £49,000 support to this project during the development phase. Project 
sponsors will need to develop a full business case and secure funding ahead of consideration of a 
further bid to Creative Scotland. 

Project sponsors have also been encouraged to continue to seek support from a wide range of 
sources. 

Transport Scotland 

James Kelly (Rutherglen) (Scottish Labour): To ask the Scottish Government when it will publish 
a business plan for Glasgow Prestwick Airport. 

Holding answer issued: 17 January 2014 (S4W-19012) 

Keith Brown: We will set out our plans and aspirations for Glasgow Prestwick Airport shortly. The 
work being carried out to prepare such plans was set out in the Deputy First Minister’s letter to the 
Infrastructure and Capital Investment Committee on 4 February 2013. 

 

James Kelly (Rutherglen) (Scottish Labour): To ask the Scottish Government when it expects 
Glasgow Prestwick Airport to return to profit. 

Holding answer issued: 17 January 2014 (S4W-19013) 

Keith Brown: This information will be published in due course. 

 



James Kelly (Rutherglen) (Scottish Labour): To ask the Scottish Government what monetary or 
other investment has been made into Glasgow Prestwick Airport since its purchase and what return on 
investment is expected. 

Holding answer issued: 17 January 2014 (S4W-19014) 

Keith Brown: In addition to the purchase price of £1, the Scottish Government has provided 
Glasgow Prestwick Airport with £3 million in working capital for 2013-14. We expect all investment to 
generate a reasonable rate of return for the taxpayer over the long term. 

 

James Kelly (Rutherglen) (Scottish Labour): To ask the Scottish Government, further to the 
answer to question S4W-17905 by Keith Brown on 1 November 2013, what discussions it has had 
with (a) the three Ayrshire councils, (b) Scottish Enterprise and (c) other members of the multi-agency 
group formed following its purchase of Glasgow Prestwick Airport. 

Holding answer issued: 17 January 2014 (S4W-19015) 

Keith Brown: The Multi-Agency Group (MAG) was formed in early 2013 and has comprised 
Transport Scotland, Scottish Enterprise, the three Ayrshire Councils and others with an interest in the 
future ownership of Glasgow Prestwick Airport. Since the Scottish Government’s acquisition of the 
airport the MAG has met twice. 

 

James Kelly (Rutherglen) (Scottish Labour): To ask the Scottish Government when the Deputy 
First Minister will provide further information to the Parliament on the purchase of Glasgow Prestwick 
Airport. 

Holding answer issued: 17 January 2014 (S4W-19016) 

Keith Brown: The Deputy First Minister wrote to the Infrastructure and Capital Investment 
Committee on 4 February 2014 providing an update on the purchase of Prestwick Airport. 

 

The following question received a holding answer: 

S4W-19351 

 


